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ViSalus Sciences Compensation Plan Summary

SCIENCES.
VISALUS SCIENCES RANK AND BONUS CRITERIA PRODUCT PACKAGE PERSONAL
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DIRECTOR (RD) | DIRECTOR (ND) | DIRECTOR (PD) (AMB) Earn more on COMMISSIONS
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additional r:wards See Program Details for more information 3 Preferred Customers™ = 3 points *Musttotalminimum of $500
) Each Additional $490 in QV above first $500 = Bonus 3 points
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SPECIAL PROMOTION!

Earn an extra bonus for achieving the rank of

Ambassador and helping others in your team do the same.

Bonus paid monthly over 12 qualified months. Unlimited time to collect full bonus.

L generated within your team.

QV: Qualification Volume. The amount of each product sale that
counts toward qualifying for ViSalus Ranks.

BV: Bonus Volume.The amount of each product sale that counts
toward bonuses and commissioning. In most cases ViSalus products
offer“dollar for dollar BV.” For example when you purchase aTSS
weight loss program for $125, its counts at $125QV and $125BV.

PQV: Personal Qualification Volume.Total QV from all personal and
customer orders tied to your ViSalus Distributor ID.

GQV: Group Qualification Volume. Total QV of all sales volume

Ambassador

$25,000

3 Star Ambassador

$100,000

5 Star Ambassador

$250,000

J

ROLLING QV: Any new Associate who starts on or after the 15th of
the month will have all QV generated within the remainder of their
first month roll forward into the next full month’s production.

BV commissions follow the normal monthly pay cycle.

LEVEL: All“Active” Associates count as a level for your
Team Commissions.
UNILEVEL COMPRESSION: A“Level” compresses everything from one
Active Associate and ahove to another Active Associate and above.
RANK PROMOTION: ViSalus Rank Promotions run DAILY.

COMPENSATION PLAN TERMS & ADVANTAGES

GRACE PERIOD: When a new Rank of RD or above is achieved for
the first time, the Associate will remain at least that Rank for two
monthly production cycles.

60% RANK CRITERIA: No more than 60% of the total required Rank

Qualification Volume (QV) can come out of any 1 leg. This is just for
Rank promotion and qualification.

of their enrollment date.

WAITING ROOM: All new personally Sponsored & Enrolled
Associates will sit in a“Waiting Room” on Level 1and can be
repositioned within your team once anytime within 60 days

the Monthly Pay Cycle.

AMBASSADOR STAR BONUS
Earn Bonuses On Vi-Net™ Subscription Renewals
A+ | A+ | + DA
1 Star AMB 2 Star AMB 3 Star AMB 4 Star AMB 5 Star AMB

$3 $6 $9 $9 $9

Ambassador Star bonuses are paid to those who have achieved the AMB Star Ranks based on the number of Associates
within their organization subscribed to the Vi-Net Pro system. Bonuses are paid according to the current Paid Rank on
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PAY CYCLES AND PAYMENT OPTIONS

* Receive your commissions via check or ViSalus Prosperity Card.

+ Weekly Pay Cycle: Monday - Sunday night at Midnight PST.
All weekly bonuses paid Monday, the very next day!

* Monthly Pay Cycle: All monthly commissions from the previous months
production are paid on the 15th of the following month.
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